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1. INTRODUCTION 

 

The Review  Group  visited  the  UCD  School  of  Public Health, Physiotherapy and Population Science 

(SPHPPS) between 15 and 19 April 2013, and its report will be presented to the Governing Authority in 

October 2013. 

 

The review group comprised: 

 Professor Michael Monaghan, Principal, UCD College of Agriculture, Food Science and Veterinary 

Medicine (Chair) 

 Dr James Sullivan, UCD School of Chemistry and Chemical Biology (Deputy Chair) 

 Professor Gregory Gass, CQ University, Rockhampton, Australia 

 Professor Alison McGregor, Imperial College, London United Kingdom 

 Professor Fred Paccaud, Institute for social and preventive medicine, University Hospital Center, 

Lausanne. 

 

A Quality Improvement Plan (QIP) committee was set up in June 2013, on receipt of the Quality 

Review Group's report. The committee comprised members of the School management team, as they 

will be responsible for implementing the plan as part of their School-level roles.  Most of the QIP 

members had served on the Self-Assessment Report Committee (SARC).   

 

Development of the plan was managed through the School Management Structures: 

 the Management committee took responsibility for developing the Management & Organisation 

and the Staffing and Facilities recommendations into a plan;  

 the Teaching and Learning and Graduate Affairs team took responsibility for the Teaching, 

Learning and Assessment, Curriculum Development and Review recommendations; and  

 the Research and Innovation team was responsible for developing plans for the Research Activity 

recommendations.   

Recommendations made under the headings of Quality Improvement, External Relations, and Support 

Services were allocated as appropriate to the relevant QIP sub-group. The QIP was developed in 

collaboration and consultation with members of the School committees (Management committee, 

Teaching and Learning committee, Postgraduate committee and the Research and Innovation 

committee). 

 

Table 1. Quality Improvement Plan committee membership 

Name Role on QIP committee; area of 

responsibility in developing QIP 

 

School role 

Professor Cecily Kelleher Management and Organisation, 

Staff and Facilities 

Dean of Public Health,  

Head of School 

Aileen Ward Management and Organisation, 

Staff and Facilities 

Head of Administration, 

Programme Office Director 

Prof. Patrick Wall Research Activity Associate Dean for Research and 

Innovation 

Professor Colin Boreham Research Activity Director of Institute of Sport and 

Health 
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Name Role on QIP committee; area of 

responsibility in developing QIP 

 

School role 

Wendy Armstrong Research Activity Administrator, Research and 

Innovation Committee 

Dr. Patricia Fitzpatrick Teaching, Learning and 

Assessment, Curriculum 

Development and Review 

Director of Health Services 

Research Centre, Associate Dean 

for Graduate Affairs 

Dr. Anne Drummond Committee chair Outgoing Associate Dean for 

Teaching and Learning (to 

September 2013) 

Dr. Tara Magdalinski Teaching, Learning and 

Assessment, Curriculum 

Development and Review 

Incoming Associate Dean for 

Teaching and Learning (from 

September 2013) 

Professor Brian Caulfield Teaching, Learning and 

Assessment, Curriculum 

Development and Review 

Dean of Physiotherapy 

Dr. Mary Codd Teaching, Learning and 

Assessment, Curriculum 

Development and Review 

Director of PhD programme 

David O'Dwyer Teaching, Learning and 

Assessment, Curriculum 

Development and Review 

Administrator, Postgraduate 

Committee 

Mairead Skinner Teaching, Learning and 

Assessment, Curriculum 

Development and Review 

Administrator Teaching and 

Learning Committee 

 

The QIP committee met 5 times between July and September, and sub-groups and working groups 

met independently of the plenary committee.  Administrative support was provided  by Beth 

Kilkenny. Draft plans were presented to and discussed at relevant School committee meetings 

in September 2013: Teaching and Learning, Postgraduate, Research and Innovation, and among the 

Management team. 

 

The School found the Self-Assessment process to be constructive, reflective and self-affirming and 

welcomed the report of the Review Group.  The School was newly formed between 2005 and 2012 

by the coming together in 2005 of an existing Department, Centres and Institutes, a merge with the 

School of Physiotherapy in 2009 and encompassing the Centre for Food Safety in 2012.  After 

working with and through a series of structural changes at University, College and School level 

during this period, at the time of the Review the School had reached a position of consolidation.  As 

this plan is being developed (Sep 2013) the School is engaged in planning for further structural 

changes, and this plan will have to be considered in the context of the outcomes of a recent review 

of the Institute of Sport and Health (April 2013), a review of the College of Health Sciences 

(September 2013) and with early plans for the Dublin Academic Medical Centre and Ireland East 

Hospital group developments as they evolve in the short and medium term. It is intended to build on 

the recognised strengths of the School and to address the areas for quality improvement through 

careful planning in this context. 
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The Head of School and members of the SARC and QIP committees thank the Review Group for their 

detailed review of the School and their constructive approach, and the staff of the Quality Office for 

their support and encouragement throughout the process.  We also acknowledge the role of School 

staff, their engagement with and contribution to the Quality Review process, and the associated 

work undertaken over the past 18 months. 

 

1.1 Structure of the report 
 

The report is presented in section 2 in table format under the following section headings: 

 Organisation and management (2.1) 

 Staff and facilities (2.2) 

 Teaching learning and assessment  (2.3) 

 Curriculum Review and Development (2.4) 

 Research Activity (2.5) 

 Managing quality and enhancement (2.6) 

 Support Services (2.7) 

 External Relations (2.8). 

 

Legends explaining the meaning of the Quality Office coding for Recommendation categories (1, 2 or 

3) and timeframe for implementation of the plan (A, B, C or D) are provided in a header on each 

page. 

 

Many recommendations made by the review group endorsed or made suggestions to enhance good 

existing practice and encouraged the School to continue to maintain or improve an existing high 

standard. They tend to be in areas that are under the control of the School, and most either already 

have been or will be implemented in the short to medium term. 

 

A small number of recommendations concern shortcomings in services, procedures and facilities 

which are outside the control of the School. For these, we have indicated that the school will 

address in discussion with relevant senior UCD officers including the Principal of the College of 

Health Sciences (CHS), the VP for Research and others. 

 

A very small number of recommendations concern staffing, and/or facilities are beyond the control 

of the School and require capital funding. A list of the recommendations associated with these 

requirements (staff and space) is given at the end of this report. 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

 

2. RECOMMENDATIONS AND PLANS 

 

 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 
2.1 Organisation and Management 

 

  e.g. 1  e.g. A  

Pg 23 

A.1 

The School should continue as currently 

structured to allow it to consolidate 

after 10 years of continuous change. 

However, changes in training and 

organisation at national and University 

levels demand that the School keep its 

structures and role within the College of 

Health Sciences under review. This will 

become even more important with the 

establishment of the Dublin Academic 

Medical Centre (DAMC). 

 

 

 

 

 

 

 

2 

 The School welcomes the RG’s endorsement of its current structure 

and is aware that this needs to be kept under review pending DAMC 

development and the review of the College of Health Sciences, which is 

being undertaken while this plan is being completed (September 

2013).  

 

This action will be reviewed by the School management team when the 

results of the College of Health Sciences Review is available and when 

there is more clarity on DAMC development. 

 

 

 

 

 

 

B 

 

 

 

 

 

 

Head of School 

Pg 23 

A.2 

Scheduled whole School meetings would 

provide opportunities to share successes 

and best practice within the School and 

dissemination of information on a range 

of issues including budgets and finance. 

 

 

 

1 

 

Whole School meetings (town hall) are currently held on an ad hoc 

annual basis and the last one was held in July 2013.  

 

The School will arrange an annual town hall meeting.  A decision on 

whether the timing should be set, or continue on an annual ad hoc 

 

 

 

B 

 

 

Head of 

Administration 

Head of School 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

This could also foster a sense of 

belonging to the School, in addition to 

staff having loyalties to individual 

sections. 

 

basis will be reviewed by the management committee within the next 

year.   

 

Pg 23 

A.3 

The School should review the level of 

student representation on relevant 

committees. 

 

1 The School has reviewed the membership of School committees and 

notes that students are actively represented on the Programme Board, 

but that there are no other standing committees where student 

representation is appropriate.   

 

We noted in the SAR that student participation has been poor in 

meetings set up at School level to collect student feedback and that 

students appeared to prefer programme level feedback committees.  

This area is addressed under recommendation D.11. 

 

A Head of School 

Pg 23 

A.4 

The School should review its title to 

include Sport and Sports Science. 

Alternatively, the School may wish to 

consider a more generic title to 

represent the academic areas and 

activities (see recommendation on 

branding of the School and its activities 

below). 

1 / 2 This recommendation is also pending the outcome of the review of 

Sport in UCD. The School title was originally decided following 

consultation with all founding members of the School, which included 

all of the areas below. This recommendation has been discussed by the 

Head of School with the UCD Registrar since the School received the 

RG report.   The Head of School and Registrar reviewed the title and 

agreed that it is appropriate. The view of the Registrar was that the 

existing title is already very long. The inclusion of Sport and/or Food 

and/or Occupation & Environment would result in an unworkable title, 

in addition to which, all of these areas map already to either an 

A  
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

Institute or a Centre or both.  

 

 

Pg 23 

A.5 

The School should begin succession 

planning for the Head of School position. 

 

 

 

1 The School welcomes the RG’s endorsement of the strategic 

importance of the holder of the Head of School role.  As outlined in the 

self-assessment report, succession planning began in 2012 when the 

current Head of School approached President Hugh Brady in this 

regard.  He recommended that when the role becomes vacant it 

should be advertised externally. 

 

A  
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 

2.2 Staff and Facilities 

 

 

Pg 23 

B.6 

The Review Group recommends that the 

proposed Chair in Occupational and 

Environmental Studies be filled to 

consolidate and develop existing Public 

Health programmes. The School should 

ensure that the infrastructure and post 

appointment support for chair 

appointments is adequate for fulfilment 

of the role. 

 

 

 

 

2 

 

 

 

 

 

1 

The School welcomes the recognition of the RG and of the University 

of the importance of this strategic role to SPHPPS.   

 

A candidate for the Chair has been nominated by the School and by 

UCD for an AXA Permanent Endowed Chair in Occupational and 

Environmental Studies and the outcome of this application will be 

known in December 2013.  BRC approval was achieved in September 

2013. 

 

Should the AXA application not be successful, an application for a 

School-funded permanent Chair will be put to the BRC. 

 

 

 

 

A 

 

 

 

 

 

B 

 

 

 

 

 

 

 

 

 

Head of School 

Head of 

Administration 

Pg 24 

B.7 

The School should engage in a “foresight 

exercise” to take account of the 

retirements which will take place over 

the coming years and develop 

appropriate staffing strategies in 

consultation with the College of Health 

Sciences and the University. 

 

1 

 

 

 

1 

The School has reviewed retirements due over the next two years and 

the priorities identified were the Chair in Food and Health and a 

biostatistician.  The Chair has since been filled. 

 

A sub-group of the management team will be set up to review 

retirements anticipated in future years.  At present recruitment can 

only be done on a case-by-case basis. 

A 

 

 

 

B 

 

 

 

 

Head of School 

Head of 

Administration 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

Pg 24 

B.8 

The School should attempt to address 

the high proportion of time that 

academic staff spends on administrative 

tasks, particularly in relation to research 

administration.  Inclusion of costs for 

research administrators in large grant 

applications may be one way of doing 

this – see later section on research. 

 

1 

 

 

The School workload model group will be reconvened and will review 

the workload model within the next year.  Limited work can be done 

on this until the University clarifies its workload model requirements 

for academics. 

 

B Head of 

School 

Pg 24 

B.9 

The School should replace the current 

informal mentoring process with a 

formal one, especially for recently 

recruited staff. 

 

1 All staff can avail as appropriate of the existing Performance 

Management Development Scheme or the Research Careers 

Framework.   The School Research and Innovation committee will 

consider this issue and make recommendations to the management 

team within a year. 

 

B Associate 

Dean 

Research and 

Innovation 

Pg 24 

B.10 

The PMDS process should be reviewed 

for its fitness for purpose within the 

School and for the identification of clear 

training and career pathways 

2 

 

 

The PMDS process is governed by a HR policy, agreed in conjunction 

with the Unions.  The School had met with the HR partner and other 

relevant HR personnel before the review took place and HR agree that 

this is beyond the control of the School. 

 

D  

Pg 24 

B.11 

The School should provide  

a) start-up research funding packs and 

b) a ‘honeymoon’ period in relation to 

teaching for newly appointed staff. 

 

3 

 

 

This requires capital funding, which is not available, although individual 

staff the opportunity to apply for University seed funding when 

available..  The Head of School and Associate Dean for Research and 

Innovation will discuss this possibility with the office of the VP for 

Research within the next year. 

B Head of 

School 

Associate 

Dean for 

Research  and 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 

To reduce teaching loads has resource implications and may not be 

possible.  In addition, as newly appointed academic staff positions are 

based on teaching FTEs in the vast majority of cases, it is not feasible to 

have a honeymoon period in relation to teaching for these staff 

 

Innovation 

Pg 24 

B.12 

The University should provide clarity on 

its plans for Woodview House and the 

timescale over which the plans will be 

realised.  This should be combined with 

a space audit, needs analysis and 

modernisation plan.  

The University should address the 

maintenance issues in Woodview House 

and its environs as soon as possible. 

 

2 

 

 

 

2 

The School will liaise with the Buildings’ office within a year and will 

request a space audit and a needs analysis and that a modernisation 

plan be developed.  

 

The School will liaise with the Buildings Office to address the needs 

highlighted in our self-assessment report within the year. 

 

B 

 

 

 

B 

Head of 

Administration 

 

 

Head of 

Administration 

 

Pg 24 

B.13 

Some of the recently freed up space at 

Woodview should be used to address 

space shortages identified by staff and 

the dispersion of staff over a range of 

sites on campus. 

 

2 

 

 

2 

Some of the recently freed up space has been re-allocated to SHPPPS 

since the RG visit. 

 

The School will continue to work with Buildings and Services to address 

remaining space shortages and needs.  A meeting will be arranged as a 

priority. 

A 

 

 

B 

 

 

 

Head of 

Administration 

Pg 24 

B.14 

The School should address the 

discrepancy between provision of desk 

facilities and start-up packs for funded 

3 Space for non-funded graduate students will require capital funding.  

Such students currently have access to facilities in a shared student 

space, while funded students are in shared offices.    

D 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

and self-funded postgraduate students; 

all PhD students should have the same 

basic resources. 

 

 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 

2.3 Teaching, Learning and Assessment 
 

Pg11 

4.9 

With the potential expansion of 

experiential/practical learning, future 

assessment strategies should include an 

assessment of that experiential/practical 

learning. 

 

1 All programmes that include experiential learning currently assess 

experiential and practical learning. The School undertakes to ensure 

that any future curriculum development in experiential learning 

maintains this practice. 

A  

Pg 11 

4.10 

The administrative arrangements to 

facilitate and maximise student learning 

at clinical placements/worksites needs 

to be further considered. In two 

instances reported to the Review Group, 

neither the students nor the work 

place/clinical supervisors were aware of 

their respective roles, and 

1 

 

 

 

 

 

 

 

BSc Physiotherapy and MSc Physiotherapy Pre-Registration have a 

comprehensive briefing process for students and Clinical Tutors.  

Clinical Tutors attend Training Days in the University where their role 

and responsibilities in Students Clinical Education is outlined. They are 

also involved in teaching practical components of modules to students 

during their programme.  Each student receives a Clinical Manual 

before they go on placement which outlines all details pertaining to 

the placement. 

A 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

responsibilities or the outcomes that 

were expected from the student visit. 

 

 

 

 

1 

 

 

 

 

 

 

 

 

1 

 

For the BSc Sport and Exercise Management prospective work 

placement hosts provide a job description of the student placement 

that outlines what the student will be expected to do, which is 

negotiated with the work placement coordinator.  Students receive a 

number of briefing sessions throughout Stage 2 prior to their summer 

work placement and provide an initial statement of their key 

objectives and strategies for achieving those objectives that are 

developed in conjunction with their work placement supervisor. 

 

The School will continue with this policy of ensuring that all 

stakeholders are well briefed and aware of their respective roles and 

responsibilities. 

 

The School will ensure that the effectiveness of our current practices in 

this regard is evaluated in our programme and module evaluation 

methodologies from this point on.   

 

 

A 

 

 

 

 

 

 

 

 

B 

 

 

 

 

 

 

 

 

 

 

Programme 

Coordinators 

and Module 

Coordinators 

Pg 25 

C.8 

There should be a greater investment by 

the School, College or University in 

resources for on-line learning to ensure 

that the on-line materials are of the 

highest standards. 

1 

 

 

 

 

2 

 

It is agreed that there should be a larger investment in resources for 

on-line learning to ensure that the on-line materials are of the highest 

standards, and the School has committed to appointing a learning 

technologist to facilitate. 

 

The School will also liaise with relevant College level bodies, including 

the Centre for Teaching and Learning, UCD Teaching and Learning 

C 

 

 

 

 

C 

 

Associate 

Dean for 

Teaching and 

Learning in 

association 

with relevant 

Programme 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 

 

 

 

 

2 

 

 

 

 

 

2 

 

Committee, IT and Media Services, as well as the Online Strategy 

Group that deals with online learning, to ensure that the School is 

aligned with the UCD strategy in this area and receives the support it 

requires to develop e- and online learning.  

 

The School’s capacity to further develop e-learning will also likely be 

influenced by decisions taken at a College and University level. The 

ADTL will liaise with relevant groups within the College and University 

to ensure that the School’s needs are communicated and to secure all 

available support. 

 

Quality will be assessed through the development of specific review 

structures in line with other School and University monitoring 

processes. 

 

 

 

 

 

 

C 

Deans / 

Coordinators 

 

 

Pg 25 

C.9 

The School should continue to maintain 

and closely monitor the current 

processes and structures that manage 

the large number of external providers 

to academic programmes within the 

School. 

1 

 

 

 

1 

 

We appreciate the Review Group’s recognition of the high level of 

management provided by both our academic and administrative staff 

to achieve quality teaching by our external contributors.   

 

An inventory of the processes/structures involved in managing 

external contributors will be compiled, including  contract letters, 

timetabling, set up forms for new lecturers, retiree lecturer 

applications, training days, invoicing for both pre-2012 and post 2012 

ad hoc lecturers, grading packs, module meetings and so on. 

 

A 

 

 

 

B 

 

 

 

 

Administrative 

Officers with 

input from 

Programme 

Coordinators 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

Pg 25 

C.10 

The School should continue its proactive 

engagement with UCD Teaching and 

Learning. 

1 The School appreciates the Review Group’s recognition of our 

proactive engagement with the UCD Centre for Teaching and Learning 

(CTL).  In order to ensure that our engagement is maintained we will: 

 Continue to have ‘Teaching and Learning updates’ as a standing 

item on the agendas for both Teaching and Learning (T&L) and 

Postgraduate monthly committee meetings.   

 Continue the practice where the ADTL considers all incoming 

emails from the UCD CTL and decides whether it to circulate each 

forwards to targeted individuals, to Module Coordinators, 

Programme Coordinators, all academics and / or teaching and 

learning administrators.  

 

A  

 

 

Associate 

Deans for 

Teaching & 

Learning and 

for Graduate 

Affairs 

Pg 25 

C.11 

To maximise “work readiness” and 

employability of graduates, the School 

should expand the student 

experiential/practical learning by taking 

advantage of the opportunities that 

exist on UCD campus.  For example, 

significant opportunities exist for Sports 

Management students to assist with the 

management of University sports teams; 

sports science students could assist with 

the assessment of athletes and provide 

sport science and coaching 

support/advice to sports teams on the 

1 

 

 

 

 

 

 

 

 

 

 

 

 

In the BSc Physiotherapy, BSc Health and Performance Science, and 

MSc Physiotherapy, we have some involvement of students gaining 

experiential learning with UCD teams. The BSc Physiotherapy 

programme has, since 2008, been facilitating final year students to 

work with UCD sports teams for one season. This programme is 

insured and approved by the UCD Safety Office. The BSc Sport and 

Exercise Management run a sports event as part of their core 

curriculum and a number of students are placed within UCD Sport for 

their summer work placement.  Since the review, the BSc Sport  and 

Exercise Management now includes a new Stage 3 module called 

“Professional Skills for Sports Managers”, which is designed to create 

work-ready graduates. 

 

A 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

UCD campus; and physiotherapy 

students under supervision could assist 

with the management of sports injuries.  

Such experiential /practical learning 

should where appropriate, be mapped 

into each module and supported by 

learning objectives and the related 

assessment of those objectives. 

 

1 A  Working Group of relevant Undergraduate Programme 

Coordinators, relevant Deans and a representative from the University 

Safety Office will be established to examine the feasibility, including 

legal and safety implications, of expanding on-campus experiential 

learning opportunities. 

 

B Associate 

Dean for 

Teaching & 

Learning, 

relevant 

Deans and 

Programme 

Coordinators 

Pg 25 

C.12 

There should be closer alignment and 

integration between the students in 

Physiotherapy and students in “Sports” 

during their experiential learning in the 

domain of UCD sport and high 

performance sport. 

1 The action plan for recommendation C.11 above addresses this 

recommendation. 

 

 

 

 

B Associate 

Dean for 

Teaching & 

Learning, 

relevant 

Deans and 

Programme 

Coordinators 

Pg 25 

C.13 

There should be a coordinated strategy 

to share best practice in teaching and 

learning across the academic disciplines 

that make up the School. 

 

 

 

 

1 

Processes and innovations were identified during the quality review 

Self Assessment process that could be adopted / shared by other 

Programmes within the School.  

 

An information sharing forum will be held in the next academic year to 

which all module coordinators and programme directors in the School 

will be invited. Lead academics/administrators will present followed by 

small group discussion. 

 

 

 

 

B 

Associate 

Deans for 

Teaching & 

Learning and 

for Graduate 

Affairs in 

association 

with Deans 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 and 

Programme 

Coordinators 

Pg 25 

C.14 

The processes and supporting materials 

for clinical/worksite placements should 

be in place before students visit the 

clinical/worksite placement and the 

students and the clinical/worksite 

supervisors should be fully aware of 

their respective responsibilities, 

requirements and the key aspects of 

professional behaviour. 

1 

 

 

 

 

 

 

 

 

 

 

 

 

1 

Currently, BSc Physiotherapy students are briefed before going on all 

placements. They take modules that introduce them to the Health Care 

system and the requirement of working in the Health Care System. 

They are introduced to Clinical Education through Problem Based 

Learning before they visit clinical sites. Students are also issued with a 

Clinical Manual which contains all details pertaining to all Clinical Sites. 

Students have a “Fitness to Practice” statement which covers key 

aspects of professional behaviour. BSc Sport and Exercise Management 

students have a number of briefing sessions as well as a student 

manual outlining their roles and responsibilities.  Host supervisors 

provide a job description and are also provided with a manual outlining 

their roles and responsibilities. 

 

We will continue with this policy of ensuring that all students are well 

briefed of their respective roles and responsibilities, and that all 

processes and supporting materials for clinical/worksite placements 

are in place ahead of time. 

A 

 

 

 

 

 

 

 

 

 

 

 

 

A 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 

2.4 Curriculum Development and Review 
 

 

Pg 26 

D.7 

Expansion of courses and the addition of 

new modules should be done with 

caution and attention should be given to 

market need and staffing requirements. 

1 Market need and staffing requirements are currently examined when 

considering course expansion / module additions; however, in view of 

the Review Group’s recommendation, the School will place particular 

emphasis on this activity over the coming year. 

 

A Head of 

School in 

association 

with Deans 

and 

Programme 

Coordinators 

Pg 26 

D.8 

A consistent timeline for the provision of 

feedback to students for assessed work 

should be agreed. 

1 The Postgraduate and Undergraduate Committees recommencing in 

September 2013 will ensure that students in each module are made 

aware of the availability of feedback, the format and timeline. The 

differing format of feedback and the differing timeframes in modules 

means that timeline cannot be consistent across the School. 

 

B Associate 

Deans for 

Teaching & 

Learning and 

for Graduate 

Affairs in 

association 

with Deans 

and 

Programme 

Coordinators 

Pg 26 

D.9 

The School should consider the use of 

focus groups for new graduates as a form 

1 A pilot focus group for new graduates will be held in the forthcoming 

year, in addition to the module, stage and programme evaluation 

B 

 

Associate 

Dean for 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

of feedback particularly in relation to 

new or revised curricula. 

processes that occur in different programmes. As graduates disperse 

quickly after graduation, the use of an online questionnaire will 

simultaneously be investigated to ensure that most graduates are 

reached. 

 

A system of focus groups for future graduating classes will be explored 

based on a review of this pilot to ensure that they complement the 

existing programme review strategies. 

 

 

 

 

 

 

C 

Teaching and 

Learning in 

association 

with  

Deans and 

relevant 

Programme 

Coordinators 

and 

administrators 

Pg 26 

D.10 

The School should consider more 

structured and integrated engagement 

of students, stakeholders and employers 

when developing and reviewing 

curricula. 

1 

 

 

 

 

 

 

 

1 

The School currently consults with employer and other stakeholder 

groups when designing new and revising current curricula. The 

accreditation process in Physiotherapy and Occupational Safety and 

Health have required specific engagement with those professional 

bodies that award the accreditation. Sport and Exercise Management 

liaises on an ad hoc basis with employers who provide placements for 

students, and in more structured manner through careers events.  

 

The School will examine ways to create more structured and integrated 

engagement with students, stakeholders and employers. This may 

include the creation of a representative group to provide input into 

School curricula. This committee should be enabled to co-opt in 

additional expertise to comment on specific programme curricula. It is 

likely that several groups would need to be created to align expertise 

with each programme. The School will review this process on an 

A 

 

 

 

 

 

 

 

C 

 

 

 

 

 

 

 

Associate 

Deans for 

Teaching & 

Learning and 

Graduate 

Affairs in 

association 

with Deans 

and 

Programme 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

ongoing basis. 

 

Coordinators 

Pg 26 

D.11 

The instigation of a staff student liaison 

committee with representatives from the 

different pathways and the programme 

leads is recommended. The committee 

should meet on a regular basis (once per 

semester). 

 

2 Currently, nine of the thirteen programmes hold staff-student meetings 

and four have staff-student committees. As noted in the SAR and at 

meetings with the review group during the site visit, the School / 

Programme Board worked with students to instigate a School-wide staff 

student liaison committee, with representatives from the different 

pathways and the programme leads in both of the two consecutive 

years preceding the site visit, however, student interest and willingness 

to participate was low. The School will, however, monitor the 

programme level liaison committees to identify any change in student 

willingness to engage in a School-wide liaison process. 

 

D  

Pg 26 

D.12 

For undergraduate students, the School 

should consider embedding clinical 

reasoning, problem solving and 

reasoning skills / application of 

knowledge earlier in curricula. 

1 Each undergraduate programme already embeds clinical reasoning 

(where appropriate), problem-solving and general reasoning skills early 

in the programme. For example, Physiotherapy uses problem-based 

learning and critical thinking techniques in core Stage 1 modules (such 

as Professional Practice I) and electives (Collaborative learning for 

health professionals) that provide specific opportunities to apply 

knowledge. SEM has an introductory study skills module where critical 

thinking is explicitly taught. 

 

A 

 

 

Pg 27 

D.13 

a) Assessment should align closely with 

learning objectives. This should be 

explicitly stated within the module 

1 

 

 

a) Module coordinators currently carry out annual review of modules, 

which includes ensuring that assessment strategies align with learning 

objectives.  

A 

 

 

 

 

Associate 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

descriptor and b) the details should be 

available to external examiners and part-

time staff. 

 

 

 

 

 

 

 

 

 

1 

In view of the Review Group’s recommendation, however, we will place 

particular emphasis on this activity as part of the early 2014 Module 

Review and Enhancement Process. It should be noted that the formal 

UCD Module Descriptor does not provide for an explicit indication of 

the relationship between assessment and learning objectives, however, 

such a matrix will be developed for each module and posted on 

Blackboard and, where relevant, in any module outline or handbook 

provided to students.  

 

b) We have reviewed the information provided to part-time staff and 

external examiners to confirm that module descriptors are routinely 

provided to them by all programmes. 

 

B 

 

 

 

 

 

 

 

 

A 

 

Deans for 

Teaching & 

Learning and 

for Graduate 

Affairs and 

Heads of 

Subjects 

working with 

module 

coordinators 

 

Pg 27 

D.14 

Given the wide range of programmes, 

consideration should be given to the 

development of curriculum maps. 

1 The School will undertake to create curriculum maps for each 

undergraduate programme that identify where in each programme 

such skills are explicitly and implicitly addressed. These curriculum maps 

will also identify related skills such as critical thinking, library skills, 

writing skills, ethics and other relevant skills that are implicit in modules 

as opposed to embedded in specific modules. 

B Associate 

Dean for 

Teaching & 

Learning In 

association 

with under-

graduate 

Programme 

Coordinators 

Pg 27 

D.15 

The School should ensure that any 

advertised programme structure is 

available and delivered to students in the 

1 

 

 

This is addressed already in core undergraduate modules through the 

student numbers management system.  

 

A 

      

 

 

 

Associate 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

year of offer. Any restrictions to module 

access should be made explicit to 

students; this may involve face-to-face 

discussion between relevant parties prior 

to commencement of a course. 

1 

 

 

 

 

 

 

 

2 

At graduate level, individual module coordinators will be asked to 

review their modules to see if this applies for optional modules and to 

ensure that the numbers required for a graduate module to run will be 

made explicit on the module descriptor and on the website; in this way 

students will be made aware of the likelihood of modules running 

where small numbers are a concern. Potential students are already 

informed at the earliest possible time of any change to modules.  

 

In relation to electives in other Schools this cannot be implemented by 

the School. 

 

B 

 

 

 

 

 

 

 

D 

Dean for 

Graduate 

Affairs in 

association 

with Deans 

and Module 

Coordinators 

Pg 27 

D.16 

The School should investigate student 

reports of inequities in the relative 

workloads for some apparently 

equivalent modules. The School should 

ensure a consistent module structure in 

relation to teaching contact, assessment 

approaches, student workload and 

credits attained to ensure equity and 

parity between modules. This will 

facilitate and enhance shared teaching 

between courses. 

 

1 All modules will be reviewed as part of the Module Enhancement 

Process with a particular emphasis on ensuring equity across 

comparable modules in terms of contact hours, assessment and student 

workload. Given the number of modules in the School, this is a lengthy 

undertaking.  It may be best undertaken programme by programme.   

 

 

C Associate 

Deans for 

Teaching & 

Learning  and 

Graduate 

Affairs In 

association 

with under-

graduate 

Programme 

Coordinators 

Pg 27 

D.17 

The School should define and promote 

the attributes of SPHPPS students and 

1 A concise list of graduate attributes will be identified for each 

programme and included in marketing materials and on the website. 

B Programme 

Coordinators 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

graduates.  / 

Administrative 

Officers 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 

2.5 Research Activity 
 

Pg 28 

E.5 

The School should regularly re-appraise 

its research themes and direction to 

capitalise on the opportunities offered by 

its diversity and strengths. This may be 

achieved through mapping research 

activity in the School and identifying 

synergies between the various parts of 

the School. Research themes need to 

extend across disciplines and align with 

key national and international agendas 

including the emergence of the Dublin 

Academic Medical Centre (DAMC). The 

creation of the DAMC should be seen as 

an opportunity for the research profile 

and strength of the School to grow. 

 

1 There are always more opportunities for greater synergy but the 

School has the key overarching themes of “Exercise, Nutrition and 

Health” and we will continue to expand our diverse array of research 

projects in these areas. Adverse health effects associated with 

inappropriate lifestyles and diet are of major public health concern 

and are a priority for both funding agencies and policy makers so the 

School is well positioned to make a contribution.  The School is 

currently actively engaging in the DAMC development process 

 

B Associate 

Dean for 

Research and 

Innovation 

 

 

 

 

Pg 28 

E.6 

The School should engage with external 

funders throughout the review processes 

and one national funding body appears 

open to such an approach (Health 

1 This recommendation has been implemented. A review process is 

now a requirement for all funding agencies under the accountability 

banner. 

A  
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

Research Board). 

 

Pg 28 

E.7 

The School should consider generating 

revenue for grant administrative support; 

this may be achieved partly through the 

addition of a requirement for 

administrative support in future grant 

applications. 

 

2 The ideal would be if a greater proportion of the grant overhead was   

reassigned to the School to cover support and administration.  The 

School will bring this recommendation to the VP for Research for 

discussion on how the School may implement it. 

B Associate 

Dean For 

Research and 

Innovation 

 

Head of School 

 

Pg 28 

E.8 

The School should review the structure, 

framework and direction of the Research 

and Innovation committee. 

1 The School management team and current Research and Innovation 

committee will review the structure, framework and direction of the 

existing committee and will identify and implement an appropriate 

approach to ensure strategic research leadership. 

 

As part of this process, the School will look at the practices in other 

schools and build on lessons learnt. 

B School 

management 

and Associate 

Dean for 

Research and 

Innovation 

 

Pg 28 

E.9 

It is recommended that future academic 

appointments should be based on 

developing and expanding on the 

research expertise and core skills to build 

the School’s research strategy, where 

possible. It is further suggested that the 

School consider making some such 

appointments as mid-career academics 

with established and developing 

2 The School established CSTAR, which, having passed its pilot stage is 

now formally an academic research centre of SPHPPS.  CSTAR 

expressly addresses some of these points and new appointments have 

been made.  The strategy for the next 5 years will seek to consolidate 

a number of contract teaching posts as career appointments. 

A 

 

 

 

B 

 

 

 

School  

Management 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

expanding research portfolios, who will 

grow and develop to be the future 

leaders of the School. Particular concerns 

exist in relation to the support of 

research through health economics, 

study design, statistical advice and long-

term data management. 

 

Pg 28 

E.10 

The RG recommends the development 

and formalisation of the mentoring 

scheme. A process of internal peer 

review of junior staff grant submissions is 

desirable.  This will leverage the 

expertise already existing in the group in 

grant writing and ensure the transfer of 

“grantmanship” skills to the next 

generation. 

1 

 

 

 

1 

 

 

 

2 

A formal mentoring scheme already operates through the UCD 

Performance Management Development Scheme and the Research 

Careers Framework. 

 

The junior researcher, as they are not permanent employees, and 

have a limited track record, cannot be a PI so they always have a 

senior member of staff involved with their proposals.   

 

National Funders (SFI & HRB) could do more for the career 

development of young researchers by enabling them be more 

involved in grant applications.  The School will discuss mechanisms for 

progressing this with the VP for Research. 

 

A 

 

 

 

A 

 

 

 

B 

  

 

 

 

 

 

 

 

Associate 

Dean for 

Research and 

Innovation 

Head of School 

Pg 28 

E.11 

The RG suggests that the School consider 

the use of benchmarks to drive research 

performance. Such benchmarks could 

include the setting of minimum criteria 

2 Research performance is driven by benchmarks as set out in the UCD 

benchmarks for promotion to Senior Lecturer, Associate Professor 

and Professor. 

A  
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

for publications, grant income and grant 

submission. Similarly, research success 

should be rewarded and recognised and 

used to inspire future work. 

Pg 28 

E.12 

The website should be used to promote 

research strengths and to attract self-

funding doctoral and postgraduate 

students. 

 

 

 

 

1 

We consider this a key priority and the School heard the observation 

made several times by the RG that we completely undersell ourselves. 

A revamped website is a must for all activities of the School including 

research and innovation. 

The School will invest in a complete evaluation and redevelopment of 

the website over the next year. 

 

 

 

 

 

B 

 

 

 

 

Head of 

Administration 

Pg 28 

E.13 

The School should consider realising the 

opportunities that the student 

population and University environment 

offer. This applies particularly to the 

School’s strength in sport, and the 

potential to monitor health lifestyles in 

students, impacts of sport participation 

and injury, aligned with the overall 

relevance of physical activity for public 

health on a wider basis.   Greater 

collaboration between Schools in such 

areas as sport, general activity for public 

health, and prevention is required in 

order to develop tools that improve the 

2 The School acknowledges the untapped potential identified in this 

recommendation and some work is being done in this area, however, 

the opportunities are limited by potential ethical issues with over-use 

of students and staff as subjects. The Research and Innovation 

committee will formally review the issues over the next year. 

 

 

 

 

 

B Associate 

Dean for 

Research and 

Innovation 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

level of physical activity among the 

general population and the wider 

community.  This could also help with  

the generation of pilot data for inclusion 

in grant proposals 

 

Pg 29 

E.14 

Staff with a strong interest in teaching 

and pedagogy should consider 

researching teaching practice and 

converting this teaching strength to a 

research strength 

1 As noted in the Self-Assessment Report, many of the staff with a 

strong interest in Teaching and Learning have used a research 

approach to implementing and evaluating new and existing teaching 

practices and have published in educational journals.   

 

This activity will continue to be encouraged among staff through the 

Teaching and Learning Committee. 

 

A 

 

 

 

 

B 

 

 

Associate 

Deans for 

Teaching and 

Learning and 

for Graduate 

Affairs 

Pg 29 

E.15 

The Review Group recommends that for 

each new member of academic staff, 

there should be a) a start-up package and 

b) where possible, that teaching loads in 

the first semester should be reduced. 

1 

 

2 

a) All new staff currently receive an induction pack  

 

b) To reduce teaching loads has resource implications and may not be 

possible.  In addition, as newly appointed academic staff positions are 

based on teaching FTEs in the vast majority of cases, it is not feasible 

to have a honeymoon period in relation to teaching for these staff 

(see B.11) 

 

A 

 

D 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 

2.6 Management of Quality and Enhancement 
 

Pg 29 

F.6 

The School should highlight Universitas 

21 membership in its marketing activity 

 

1 

 

 

1 

 This activity has begun with participation of the School in the U21 

meeting of the Health Science Group in UCD in September 2013. 

 

The School website will be updated to include the Universitas 21 logo. 

Marketing materials for the 2014 recruitment period will be similarly 

updated. 

 

A 

 

 

B 

 

 

 

Programme 

Administrators 

Pg 29 

F.7 

Staff time and innovative approaches 

are required to recruit new students in 

international markets for both on-

campus and distance learning 

opportunities; this will require 

strengthening of the School’s 

relationship with the International 

Office. 

 

1 The School currently liaises with the International Office and Graduate 

School. 

 

A staff member will be nominated as a conduit for communication 

with International Office and Graduate School. 

 

A 

 

 

B 

 

 

 

Management 

Team 

Pg 29 

F.8 

The School/University should optimise 

the on-campus international student 

experience and support; key issues here 

include assistance with finding 

accommodation and provision of 

opportunities for social inclusion in 

1 The logistical arrangements for international students are currently 

handled by the International Office.  The new liaison to the 

International Office (planned in action for F.7) will review the 

processes pertinent to the School. 

 

The School will encourage social activities, such as a social evening 

B 

 

 

 

 

B 

International 

Office Liaison 

(to be 

appointed) 

 

International 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

campus life. early in Semester 1 targeted specifically at international students. 

 

Office Liaison  

Pg 29 

F.9 

The School should more actively 

promote the attributes of a PHPPS 

graduate in its marketing materials. 

Short clips of video on the website 

featuring staff, students, graduates and 

employers might be an effective way of 

doing this. 

 

1 The School currently promotes its activities through short videos on 

its website. 

 

As identified in the plan for recommendation D.17 a concise list of 

graduate attributes will be identified for each programme and 

included in marketing materials and on the website. 

 

A 

 

 

B 

 

 

 

Programme 

Coordinators 

 

Pg 30 

F.10 

The School should consider varying the 

locations for meetings of committees to 

break down barriers and maximise 

interaction between staff at various 

locations. 

 

1 The School staff is located in six locations on campus.  Chairs of School 

standing committees can decide the venue for meetings. 

A  

Pg 30 

F.11 

Some of the revenue generated by high 

earning parts of the School should be 

directed into enrichment of the student 

experience through investment in more 

experiential/practical learning for 

undergraduates (Sports Science, Sports 

Management and Physiotherapy). 

1 

 

The Institute of Sport and Health operates within a budget and has 

the discretion to re-allocate such funding within that budget.  All 

other operational areas operate within a School level budget. 

Relevant personnel from Sports Science, Sports Management and 

Physiotherapy areas will submit a costed proposal for experiential / 

practical learning plans within a year and this will be reviewed by the 

management team.   

 

B 

 

 

Dean of 

Physiotherapy 

/ ISH Director / 

CSS Director 

 

 

Pg 30 The high level of management of the 1 We appreciate the Review Group’s recognition of the high level of A  
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

F.12 inputs of external teachers needs to be 

maintained for quality assurance. 

 

 

 

management provided by both our academic and administrative staff 

to achieve quality teaching by our external contributors.   

 

The actions planned earlier in this document for recommendation C.9 

will ensure this quality is maintained. 

 

 

 

 

B 

 

 

 

Administrative 

officers with 

input from 

programme 

coordinators 

Pg 30 

F.13 

Additional investment in IT and learning 

resources to support on-line delivery of 

modules for domestic and international 

students is required. The Bursar 

indicated that the Budget Review 

Committee would be supportive of well 

argued proposals for new expenditure, 

which showed promise of good 

academic and financial outcomes. 

1/2 As outlined in C.8, it has been agreed that there should be a larger 

investment in resources for on-line learning to ensure that the on-line 

materials are of the highest standards, and the School has committed 

to appointing a learning technologist to facilitate.  An application to 

the Budget Review Committee will be made at the appropriate time.   

 

The School will also liaise with relevant College level bodies, including 

the Centre for Teaching and Learning, UCD Teaching and Learning 

Committee, IT and Media Services, as well as the Online Strategy 

Group that deals with online learning, to ensure that the School is 

aligned with the UCD strategy in this area and receives the support it 

requires to develop e- and online learning. The School’s capacity to 

further develop e-learning will also likely be influenced by decisions 

taken at a College and University level. The ADTL will liaise with 

relevant groups within the College and University to ensure that the 

School’s needs are communicated and to secure all available support. 

Quality will be assessed through the development of specific review 

A/B 

 

 

 

 

 

B 

Head of School 

and Head of 

Administration 

 

 

 

Associate 

Deans for 

Teaching & 

Learning and 

for Graduate 

Affairs 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

structures in line with other School and University monitoring 

processes. 

P. 29 

F.14 

The School should enhance the quality 

of its graduates by embedding teaching 

methods that develop critical 

thinking/reasoning earlier in the 

programmes. 

 

1 Each undergraduate programme already embeds clinical reasoning 

(where appropriate), problem-solving and general reasoning skills 

early in the programme. For example, Physiotherapy uses problem-

based learning and critical thinking techniques in core Stage 1 

modules (such as Professional Practice I) and electives (Collaborative 

learning for health professionals) that provide specific opportunities 

to apply knowledge. SEM has an introductory study skills module 

where critical thinking is explicitly taught. 

 

A 

 

 

Pg 30 

F.15 

The School should consider the 

inclusion of research and 

administration in the workload model 

for the allocation of work within the 

School. 

 

1 

 

 

 

2 

The School has a workload model but is constrained by the fact that 

UCD academics don’t have set hours therefore it is not possible to 

incorporate research and administration into a workload model. 

 

The current workload model will be reviewed within the year. 

 

D 

 

 

 

B 

 

 

 

 

Head of School 

Pg 30 

F.16 

The School should consider 

comprehensive mapping of the 

teaching and research activities within 

the School with a view to a thematic 

long and short-term strategy. 

1 The function and current means of operation of the Research and 

Innovation committee will be fundamentally reviewed within the next 

year in order to identify and capitalise on the research synergies 

within the School and to prepare a Research Strategy. 

 

The School management team and current Research and Innovation 

committee will review the structure, framework and direction of the 

existing committee and will identify and implement an appropriate 

B Associate 

Dean for 

Research and 

Innovation 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

approach to ensure strategic research leadership (see E.8). 

 

The Associate Dean for Research and Innovation will work with the 

Deans and other Associate Deans to identify opportunities for 

mapping teaching and learning activities with research activities. 

 

This recommendation is related to recommendations E.5 and E.8. 

 

Pg 30 

F.17 

The School should consider the 

development of performance targets at 

both School and individual levels. 

2 The School currently directs individuals to the benchmarks for 

promotion set out by UCD, for example, research performance is 

driven by benchmarks as set out in the UCD benchmarks for 

promotion to Senior Lecturer, Associate Professor and Professor. 

 

D  

Pg 30 

F.18 

Further development of engagement 

processes for external stakeholders in 

curriculum development will increase 

the employability of graduates. 

1 

 

 

 

 

 

 

 

 

1 

 

As highlighted in the SAR and actions for D.10, the School currently 

consults with employer and other stakeholder groups when designing 

new and revising current curricula. The accreditation process in 

Physiotherapy and Occupational Safety and Health have required 

specific engagement with those professional bodies that award the 

accreditation. Sport and Exercise Management liaises on an ad hoc 

basis with employers who provide placements for students, and in 

more structured manner through careers events.  

 

The School will examine ways to create more structured and 

integrated engagement with students, stakeholders and employers. 

This may include the creation of a representative group to provide 

A 

 

 

 

 

 

 

 

 

C 

 

 

 

 

 

 

 

Associate 

Deans for 

Teaching & 

Learning and 

for Graduate 

Affairs in 



 
 

 

34 
 

1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

input into School curricula. This committee should be enabled to co-

opt in additional expertise to comment on specific programme 

curricula. It is likely that several groups would need to be created to 

align expertise with each programme. The School will review this 

process on an ongoing basis. 

 

association 

with Deans 

and 

Programme 

Coordinators 

 

Pg 30 

F.19 

The School website should be 

continually evaluated from the 

perspective of visitors with respect to 

its capacity to attract students, staff 

and interest in the School’s research. 

 

1 The School will invest in a complete evaluation of the website over the 

next year. 

B Head of 

Administration 

Pg 30 

F.20 

The School should address some issues 

of overlap between modules and 

timing/scheduling issues which were 

raised by students (Sports 

Management, Physiotherapy). 

 

2 Timetable constraints and room availability do not enable students to 

take all elective modules on offer.  This has been recognised and 

where possible and practical the programme managers have changed 

the time table to facilitate students. 

 

A 

 

 

 

Pg 30 

F.21 

Better alignment of learning objectives 

with examinations may be required 

across the board to meet best 

international practice, although the 

group recognised that the School is 

compliant with UCD policy. 

 

1 

 

 

 

 

1 

 

As the Review Group notes, the School is fully compliant with UCD 

Policy, and module coordinators currently carry out annual review of 

modules, which includes ensuring that assessment strategies align 

with learning objectives (as addressed in D.13) 

 

We will also consult with the Centre for Teaching and Learning to 

ascertain what international best practices we currently do not meet 

A 

 

 

 

 

B 

 

 

 

Associate 

Deans for 

Teaching & 

Learning and 

for Graduate 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 and develop a strategy to meet any achievable deficits.  

 

Affairs 

Pg 30 

F.22 

The School brand should be 

strengthened; typically the identity of 

student and staff is with a programme 

and not the School.  Consideration 

should also be given to the School title 

and the way in which the centres within 

it are branded, particularly with regard 

to their performance in search engines 

and social media. This might include 

buying in expertise from branding 

consultants. 

 

 

 

 

 

 

1 / 2 

 

 

 

1 

The School welcomes the RG’s recognition of the challenges of 

achieving a recognisable School brand in a School comprised of very 

diverse entities with existing strong individual brands and sees 

branding as a priority. 

 

The School will investigate the options for buying in branding 

expertise within the next year.  This will also be considered as part of 

the College of Health Sciences review.  

 

The School will also evaluate its performance in search engines, etc. 

over time. 

 

 

 

 

 

B 

 

 

 

C 

 

 

 

 

 

Head of 

Administration 

 

Head of 

Administration 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 

2.7 Support Services 
 

 

Pg 31 

G.2 

The RG recommends that the proposed 

growth in internationalisation and 

distance learning be supported services 

provided from within the School and 

UCD offices, particularly the 

International Office. 

1 A staff member will be nominated as a conduit for communication 

with International Office and Graduate School (as planned in F.7). 

 

 The new liaison to the International Office will review the processes 

pertinent to the School (as planned in F.8). 

 

When appointed, the Learning Technologist will play a key role in 

developing distance education. 

 

A 

 

 

 

 

 

C 

 

Pg 31 

G.3 

The School should consider investing in a 

Learning Technologist, whether this takes 

the form of an appointment in UCD IT 

services, in the School, or a shared 

appointment across the College/University. 

1 / 2 

 

As planned in C.8 and F.13 the School has committed to the 

appointment of a Learning Technologist.  The School will make a case 

to BRC for the need for such an appointment. 

 

A/B Head of 

School and 

Head of 

Administrati

on 

Pg 31 

G.4 

The RG recommends that the learning 

technologist role should also, 

in consultation with the Director of 

Institutional Research, develop and 

expand the range of databases 

available to the School to enable 

2 The School will work with the Director of Institutional Research to 

design research reports for the School to help it to manage its 

relationships.  A meeting will be arranged within the year to identify 

reporting input and output needs. 

 

 

B Associate 

Deans for 

Teaching & 

Learning and 

Graduate 

Affairs 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

accurate and easy access to 

information on School activities such as 

the sites/locations where student 

activities take place, graduate 

destinations/contact details and other 

information which will help the School 

to manage its many relationships. 

 

 

Pg31 

G.5 

The School should consider inviting the 

College HR representative to sit on the 

management committee. This would 

enable the School to efficiently adjust 

to any changes in HR practices taking 

place within the University. 

 

1 As they are not a member of School management, the HR partner is 

not an officio attendee at School management meetings but he/she is 

invited to attend relevant parts of such meetings. In addition, regular 

meetings between the HR partner and the Head of School and Head of 

Admin take place. 

A  

Pg 31 

G.6 

The School needs to be proactive 

regarding Physiotherapy’s particular 

room booking requirements (arising 

from the large number of external 

contributors). 

 

1 / 2 The School has addressed the need to be proactive in engaging with 

Room Allocations to facilitate Physiotherapy’s specific requirements. 

 

A  

Pg31 

G.7 

Graduation ceremonies should extend 

to all students in the School (including 

certificate and diploma students). 

3 The School strongly agrees with this recommendation and has 

previously formally communicated with the Conferring Unit in the 

hopes of achieving this for our Certificate and Diploma students 

without success.  This is because the University’s policy is that only 

D  
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

Degrees are conferred (BSc, MSc and PhD).  In the past the School 

funded a dedicated ceremony, but reduced student numbers, and 

consequent income, and recession related staffing constraints 

prohibit re-introducing this in the foreseeable future.   
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

 

2.8 External Relations 
 

 

Pg 31 

H.4 

The School should exploit UCD’s 

membership of Universitas 21 to its 

advantage, particularly in relation the 

recruitment of international students. 

 

 

1 This is aligned to the action plan for F.6, which highlights that this 

activity has already begun with participation of the School in the U21 

meeting of the Health Science Group in UCD in September 2013. 

 

The School website will be updated to include the Universitas 21 logo. 

Marketing materials for the 2014 recruitment period will be similarly 

updated. 

 

A 

 

 

 

B 

 

 

 

 

 

Learning 

Technologist 

Pg 31 

H.5 

The School webpage needs to be 

continuously updated and the School 

should consider using software which 

will allow it to determine visitor 

frequency and user experience. 

 

1 Review of the School website is a priority.  The School will invest in 

up-grading and re-design of the website. 

 

B Learning 

Technologist 

Pg 32 

H.6 

The commitment to accreditation of 

School programmes be maintained and 

wherever possible, that international 

accreditation be obtained. 

1 

 

 

 

2 

As noted in the SAR, the School’s commitment to accreditation is 

demonstrated by the achievement of accreditation in all programmes 

where this is possible.   

 

Programme coordinators of programmes where accreditation is 

currently not available will continue to engage at professional body 

A  

 

 

 

 C 

 

 

 

 

Programme 

Coordinators 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 

B. Recommendations to be implemented within one year 

C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

level to help promote and lobby for the development of such 

accreditation.  

 

Pg 32 

H.7 

The School/University should provide 

more pastoral supports for 

international students once they have 

arrived on campus.  This might involve 

a specific extension of the “Buddy” 

system. 

 

1 A ‘buddy’ system will be introduced for incoming international PhD 

and Research Masters students.   

 

See also F.8, which states that the School will encourage social 

activities, such as a social evening early in Semester 1 targeted 

specifically at international students  

 

B Director PhD 

Programme 

and 

Director MSc 

Programme 

Pg 32 

H.8 

The School should also recognise the 

need to allocate extra resources that 

are required to cater for an increased 

number of international students and 

needs to be aware of the tensions that 

will exist between maintaining the 

quality of the programmes and 

increasing their international presence. 

 

1 

 

 

2 

The Head of School will nominate a single School liaison with the 

International office to manage two-way communication. 

 

The School will liaise with the VP for Student Affairs regarding the 

supports available for International student welfare. 

 

B 

 

 

B 

Head of School 

Associate 

Deans for 

Teaching & 

Learning and 

Graduate 

Affairs 

Pg 32 

H.9 

The RG recommends a forum through 

which employers could suggest 

curriculum changes. 

1 The School will examine ways to create more structured and 

integrated engagement with students, stakeholders as well as 

employers.  

 

This may include the creation of a representative group to provide 

input into School curricula. This committee should be enabled to co-

A 

 

 

 

C 

Associate 

Deans for 

Teaching & 

Learning and 

Graduate 

Affairs in 
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1. Recommendations (e.g. academic, organisational and other); entirely under the control of the unit 

2. Recommendations (e.g. shortcomings in services, procedures, facilities) outside the control of the unit 

3. Recommendations (e.g. inadequate staffing, and/or facilities which require recurrent or capital funding 

A. Recommendation already implemented 
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C. Recommendations to be implemented within five years 

D. Recommendations which will not be implemented 

Report RG Recommendation Category 

(see list 

above) 

Action Taken/Action Planned/Reason for Not Implementing 

 

Timescale 

(see list 

above) 

Responsibility 

opt in additional expertise to comment on specific programme 

curricula. It is likely that several groups would need to be created to 

align expertise with each programme. The School will review this 

process on an ongoing basis. 

association 

with Deans 

and 

Programme 

Coordinators 
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3. PRIORITISED RESOURCE REQUIREMENTS 

 

 

This section should only contain a list, prioritised by the Quality Improvement Committee, of recommendations outlined in the Review Group Report, which 

require additional resources.  The planned action to address each recommendation with an estimate of the cost involved should also be included: 

 

The recommendations that required additional resources that the School cannot provide are B.11, B.14 and G.7.  It is not possible to cost these 

recommendations as the inputs are beyond the control of the School. 

 


